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March 2, 1964

Mr. A. V. Randall, Vice President
Mutual of Omaha

Bex 1298

Omaha ], Nebraska

Dear Al:

In accordance with our discussions in your office
when I visited you, the information contained in the following
paragraphs should, I hops, enable you to furmish us with the
needed information regardiag the establishment of the new
plan. This should be a new plan separate from any we have
at present.

As you recall, what we have {n mind will be a
hospitalisation and surgical plan similar to the Association
Plan, and a life insurance plan similar to the Federal Employees
Group Life Insurance Plan (FEGLI). These two plans could be
in the form of a separate program eatirely, and would be for
the use of those people no longer eligible for the above subject
plans, i. e. Associatioa and FEGLI. These new plans should
not only provide the required coverage during their period of
employmaent but should also provide the same retirement rights,
i. e. in the case of the hospitalisation plan, the right to continue
the same plan; and in the case of the life insurance plan, reduc-
ing coverage to a guaranteed amount, etc.

As I pointed out to you, this could grow into a large
number of employees, but in starting it is expectsd that there
will be from 8 to 21 employees starting in this group. Four of
these are fermales in the age group of from 25 to 40 and one is
67. There are about 16 male employees, with an average age of
about 38, of which 10 arse in the age group of 40 to 50, 4 are 28 to 39,
and one cach in the age groups 54 and 63.
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With these facts, it would be greatly appreciated if
you can ¢come up with a plan based on the number stated above
but which can be expanded to an indefinite sine, the submission,
of coursae, also to include premiums.

Befors I forget it, may I again express my appreciation
for the kindness and helpful assistance you and your staff afforded
me during my brief stay in Omaha. Mr. Conway is an excellent
guide. Hope he enjoyed his visit here and that you are satisfied
with his talks with| |

Again, many thanks, and if thers are any questions re-
garding the above, please let me know.

Sincerely,

VICE PRES,
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21 Jenuary 1964

MEMORANDUM FOR: Chief, Benefits and Services Divisien

STAT  ATTENTION Chief, Insurance Brandh‘

"

SUBJECT : Life and Health Insurance
Conversion Contract Types
STAT 1. fs Wr. Hill discuseed with| yesterday, DODS (and possibly

other Agency echelons) currently is faced with the poeeibility of cenverting
some staff employees and staff agents to contract employee or career sgent
status because of newly imposed personnel ceilings. In order, however, to
encourage selected employees to elect to convert to contract status it
probahly will be necessary to make avallable life insurance coverage which
would be comparable to "EGLI and hemlth insurance with the same provisions
as the existing Agency ~overage Pfor staff employees,

2. As you know, TEGLT provides start employecs with term 1ife insuran:e
{n the amount of their annual salary while employed and after retirement is
paid up to age 65, This Paid up coverage then declines 25% per year after
£5 until one quarter of the total coverage is reached at no ~oet to the .
employee, Thie compares with the currently available contract life insurance
whi~h provides only coverage to $15,000, and is aveilable only if the appli-
-ant 78 unier 60, iy reducad 50 in ~overage at age 65 and 1s zompletely
terminated at age 70. Ve should like to request your masisgtance in deter-
mining what commercial insurance is mvailable and the cost of the premiums
for life coverage for -ontract types which would be comparable to FEGLI,
especially with respect to convarsion without medical examinetion on contract
expiration and is paid up on retirement to age 65 thence declining in ~overage
to a base of 257 of coverage,

3.  In the same manner, the present contract health insurance plan availe
able for contract types 15 similer to the Agency health plan for staff employess
but it iz not available mfter retirement as is true with the Agency plan. e
would appreriate your dstermining how much & commercially availsble plan would
copt per month mnd any restrictions which might be necessary.

L, To assist you in developing life and health Plans outlined above, ve
expe:t to have from & to 21 staff employees whom we may wish to see converted
to contract status. TFour of these are femmles in the age group of from 25-40
and one is 67, ‘There ars about 16 male officers with an average sge of about
33 of vhich 10 are in the age group of 40-50 while % are 28 to 3% and one each
‘n ages S4 and 63,
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MDORANDUM FOR: Chief, Benefits and Services Divisiea
ASTRNTION 3 Chief, Insuramce Nvaneh

SURJECT t Life end Health Insurance
Conversisn Comtract Types

1. As Mr. Ei11 Giscussed with | yusterday, DODS (and pessidly
other Agency schelens) eurrently is faced with the possibility ef cowverting
same staff cuployses and Staff agents to contract ewpleyes or sarver agent
status because of nevly impesed persespel ceilings. In ewder, however, te
encourags sslected suPployees te elsct to comvert %o centract status it
prodably will bYe nscessary b make available life imsurance coverage which
would bde comparadle to FEGLI asd health insurance with the spse previsions
a8 the exisiing Agency coverage fer staff employees.

2. As you kmow, FEGLY provifes staff employees vith term 1ifs insurance
in the amount of their annual salary vhils exployed and aftey retiremest is

d wp to age 65. This paid up coverage then declines 23% per year after
5 until one quarter of the tetal coverage is veached at no cest teo the
enployes. This cempares with the curremtly availadle cemtract life insurance
vhich provides omly coverage to $15,000, and is available omly i{f the appli-
cant 18 wnder 60, is reduced 50% im coversge at age 65 and is cowpletely
terninated at age 70. Ve should like to0 regquest your assistance in Seter-
mining vhat commsrcial insurance is gvailable and the cost of the premiuns
for life coverage for comtract types wvhieh would be ceuparadle %o FEGLI,
especially vith respsct to comversien without wadieal examimation on comtract
expiration and is paid uwp on retiremsnt to age 65 thenee declining in ocoverage
to & bese of 255 ef coverage.

3. In the same msumaw, the present ocontract health insurance plan aveil-
able for contract types is similer to the Agency health plan fer staff empleyees
bt it is sot available after retizvement as is true vith the Agwsey Plan. Ve
would appreciate your determining hew much a commrcially avatladle plan would
cost per month and any restrictions which might ds msssssary.

b, To assist you in developing life and health plans outlined sbove, we
expect to have from 8

to coutreact status.
and one is 67. Bwre
38 of vhich 10 in
1nm¢55?gﬂ 3.
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GOVERNMENT EMPLOYEES HEALTH ASSOCIATION
POST OFFICE BOX 463

WASHINGTON 4, D. C. 20044

February 13, 1964

Mr. A. W. Randall, Vice President

Mutual of Omaha .
Box 1298 ) L
Omaha 1, Nebraska 9
Dear Al: : (/\f@’r{ "‘V’”ﬁ/

In accordance with our discussions in your office lestweek,
the information contained in the following paragraphs should, I hope,
enable you to furnish us with the needed information regarding the
establishment of the new plan. This should be a new plan separate
from any we have at present. :

As you recall, what we have in mind will be a hospitaliza-
tion and surgical plan similar to the Association Plan, and a life
insurance plan similar to the Federal Employees Group Life
Insurance Plan (FEGLI). These two plans could be in the form of
a separate program entirely, and would be for the use of those
people no longer eligible for the above subject plans, i.e. Associa-
tion and FEGLI. These new plans should not only provide the
required coverage during their period of employment but should
also provide the same retirement rights, i. e. in the case of the
hospitalization plan, the right to continue the same plan; and in the
case of the life insurance plan, reducing coverage to a guaranteed
amount, etc.

As I pointed out to you, this could grow into a large number
of employees, but in starting it is expected that there will be from
8 to 21 employees starting in this group. 4 of these are females in
the age group of from 25 to 40 and one is 67. There are about
16 male employees, with an average age of about 38, of which 10 are
in the age group of 40 to 50, 4 are 28 to 39, and one each in the age
groups 54 and 63. '

With these facts, it would be greatly appreciated if you can
come up with a plan based on the number stated above but which can
be expanded to an indefinite size, the submission, of course, also to
include premiums.

Approved For Release 2009/07/16 : CIA-RDP87-00868R000100060014-5



Approved For Release 2009/07/16 : CIA-RDP87-00868R000100060014-5

Before I forget it, may I express my appreciation for the
kindness and helpful assistance u and your staff afforded me

during my brief stay in Omaha ls5twesn Mr. Canay is an /) M
excellent guldeﬂ‘&p _Z,WZV«Q.D ﬂ
w=Le

Again, many thanks, and if there are any questions re-
garding the above, please let me know.

Sincerely,

VICE PRES,
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